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LEGEND

1 No adjustment

Our actions are satisfactory and we are continuing on this path

2 Some adjustments

Our actions are quite satisfactory, but require some adjustments.

3 To replace

Our actions or measures are no longer applicable or available.

' Legend:
2- Some adysmens Check

3: To replace
Actions and /or Prevention Measures carried 1 2 3
out in 2023-2024
1 | Staff reporting form (main office communication note) Od O
2 | Student reflection task/assignment/project O O
3 | Cycle 3 girl’s group ] O
4 | Staff more easily visible to students for support O O

Findings

1. Our staff continually are re-assessing the note used when bringing a student concern
to the main office. We are looking at the best way to record the behaviour concerns
indicated on these notes.

2. Staff have been using a school wide reflection form and are discussing different school
tasks that would be appropriate for making restitution following a concerning

behaviour.

3. The girls group for cycle 3 has been successful in providing a safe non-judgemental



place to work though concerns with socialization challenges and behaviour concerns.
In working with our Westpark Spec Ed Tech, we are planning to have more similar
groups taking place to support students.

School duty placement and the wearing of a yellow vest has made teaching
supervisory staff and lunch/daycare staff members more visible to students. Staff
members are expected to wear the yellow vests at all times while on supervision duty.
Where, ratios and how we supervise students will continue to be re-evaluated.





